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INTRODUCING OURSELVES to TEACHERS:

We pride ourselves in a matching service that is second to none. When sourcing school vacancies for you we will go that extra mile to ensure that the schools we present to you for interview meet with the requirements you have set down at interview. We understand that although your qualifications and experience are very important to you and the school when considering a teaching vacancy, we also fully appreciate that it is our job to help you find the right team for you to work with. Accordingly, we consider each school’s work ethos, character, approach to discipline, and relevant teacher development programmes, as required, as well as the results attained by the schools, prior to presenting their details for your perusal. 

As an extension to the standard interview procedures, many of our teachers who are seeking full-time, long-term or permanent contract placements make themselves available for school trial days. Our teachers use these trial days as a means to introduce themselves to the school, whilst the schools recognize trial days as an excellent extended interview procedure. This scenario enables the teacher to gain first-hand experience of the school, as well as a working introduction to the students. When the teacher undertakes trial days the teacher is paid accordingly. 

Remuneration

Teachers Applying for Full-time / Permanent Vacancies

Teachers seeking long-term or permanent placements through our agency will benefit from our reputation for matching teachers and schools as closely as possible. This enables us to negotiate rates of pay that are often higher than expected for the placement concerned. With your preferred institutions in mind we will source the right post for you.

Supply Teachers

We do not offer a standard daily rate of pay for teachers who prefer to work on a day-to-day supply basis. Instead we will always negotiate the highest rates possible taking into account the teacher’s experience, qualifications and pay scale. However, the daily pay rate iscompetitive.

Work Ethic

We will always keep your requirements and preferences at the forefront of any search we do. Although highly proactive, we have a defined and considered approach to sourcing vacancies for the teacher. Accordingly, we will continually work on your behalf until your needs are met or until we are instructed otherwise. We work for you.

Commitment

We are committed to a code of conduct that will give you the peace of mind you require. When we approach schools on your behalf, you are being represented in a highly professional and competent way.

We are also in a position to offer our supply teachers work outside of the academic year. In this way we try to create continuity of income for teachers who prefer the freedom of working on a supply-based / temporary scenario. This also works well for teachers whose contracts finish at the end of the academic year or do not take up posts until the commencement of the following academic year. 

We look forward to working for you in the future.
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